
A L T E R N A T I V E  
F A M I L Y  S E R V I C E S  

AFS Career Opportunities 

Building community connections for foster children, youth and families 

QUALIFICATIONS 
 

 Masters Degree (MSW or comparable) 
 Ability to obtain fingerprint and govern-

ment required background clearances  
 Experience with and a true passion for 

working with young adults between the ag-
es of 18 and 24 

 Understanding of and sensitivity toward 
economically disadvantaged, multi-cultural, 
at-risk youth in foster care 

 Possession of creative problem-solving 
skills 

 Comfortable working independently  
 

DRIVING REQUIREMENTS 
 

This position requires the employee to work out in 
the community.  Thus, position requires employee 
to possess a valid CA driver’s license and valid au-
tomobile insurance with his/her name on the veri-
fication card as an insured driver on the policy at 
all times. Position requires daily access to a car in 
safe working order.  

TRANSITIONAL HOUSING CASEWORKER 
 

Alternative Family Services (AFS), a Foster Family, Adoption, and Mental Health agency, is seeking a Mas-
ter’s level clinician to supervise seven 18-21 year old foster youth living independently in apartments in 
Marin County.   
 

AFS’ Marin Transitional Housing Program is designed to help teens who have emancipated from foster 

care secure and maintain stable housing and work. Case management services include finding and secur-

ing appropriate housing for youth, teaching necessary skills to maintain housing and live independently, 

and teaching job search and maintenance skills. 
 

If you love working with teens in the community, are a creative problem solver and crisis manager, and 

are seeking a job where you can really make a difference, this job may be the position for you. 

www.afs4kids.org 

We cannot always build the future for our youth, 
but we can build our youth for the future.  
- Franklin Delano Roosevelt 
United States President,  
1933-1945 

WE OFFER 
 

 A competitive compensation and benefits package 
which includes medical, dental, vision, and chiro-
practic insurance, flex-spending options, life and 
disability insurance, a 403(b) option, 10 paid holi-
days plus your birthday off and a generous vaca-
tion accrual 

 A supportive work environment  
 IRS standard mileage reimbursement 
 
 

Please email or fax resume with cover letter. 
SUBJECT LINE:  JOB CODE 2017-21 

Email:  jobs@afs4kids.org 
Fax: 707-576-9700 

 
We are an Equal Opportunity Employer.  We do not discriminate on the basis of 

Ancestry, Age, Color, Disability, Genetic Information, Gender, Gender Identity, 

Gender expression, Marital status, Medical condition, Military or veteran status, 

National origin, Race, Religion, Sex and Sexual orientation. 

mailto:jobs@afs4kids.org

